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INTRODUCTORY NOTE

The increased migrant inflow and the specific refugee situation in Greece after 2014 have
required wide and rapid changes to be implemented by the local authorities in related po-
litical and administrative structures and levels. In this new context, the contribution of the
civil society in the broadest sense, as well as the collaboration with various Civil Society
Organisations (CSOs), including Trade Unions (TUs), proved to be very beneficial.

The challenges that Greece is facing are many, because long-term solutions are needed,
along with concrete measures to face the reception of high numbers of migrants and refu-
gees. Thus, the current situation demands to deal with emergency needs through effective
practices. Furthermore, various integration measures, with priority to access to the labour
market, should be implemented, since the tendency is that the newly arrived Third Country
Nationals (TCNs) remain in Greece, while the number of TCNs to be relocated to other coun-
tries in Europe is extremely limited.

The “UnionMigrantNet and Cities Together for Integration” project aims at exchanging
and transferring knowledge, experiences and best practices on integration between nine
UnionMigrantNet (UMN) members and eight local authorities from five EU countries, namely
Belgium, Bulgaria, Greece, Italy and Slovenia.

The project in Greece focused on the efforts for the labour market integration of migrants,
asylum-seekers and refugees through a multi-stakeholder approach. The cooperation between
the Migrant Point EKA-the national TU contact point of the UnionMigrantNet in Greece-, the
Municipality of Athens and Generation 2.0 for Rights, Equality & Diversity, in collaboration
with local stakeholders dealing with integration, supports the facilitation of an equal access
at work of all TCN categories and preparation for a faster labour integration.

A second pillar of the project was dedicated to Mutual Learning Programs for the

EKA, the Municipality of Athens & Generation 2.0 RED, cooperated on labour-related ac-
tivities, such as the provision of a 30-hour training (online & live sessions) on labour market
integration and employability, the utilisation of skills and competences in the Greek labour
market, the organisation of awareness-raising events on the benefits from TCNs’ labour mar-
ket integration, the dissemination of videos and informational material to raise awareness
on the project’s goals.

The idea for this Digital Guide of Good practices on Third Country Nationals’ Integration in
the Greek labour market, was to make visible the concrete work of local stakeholders in the
field and to try to prevent any further exploitation of TCNs. Obviously, a short guide cannot
include all the relevant bodies and organisations, but it focuses on the alliances created
with the active mediating role of the Greek Trade Unions between public bodies and the
Civil Society for an equal labour market integration. Along with the Guide, those interested
could also consult the created within the project in relation to the
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https://www.unionmigrantnet.eu/
https://www.unionmigrantnet.eu/
https://g2red.org/unionmigrantnet-and-cities-together-for-integration-newsletters/

national pilot actions of partners in Greece and abroad, as well as to the local best practices
and activities on integration in general.

The three main partners-each with their own distinct role- consequently represent a safe
contact point for immediate provision of support services to TCNs, but also for referrals to
the wider network of the corresponding Public bodies and CSOs.

All dissemination material of the project, including this Guide, was decided to be exclusively
offered digitally. The reason was not only to respond to a new digital reality, but, also, be-
cause of the fact that the populations for which the Guide was created are mobile and with
almost exclusive online access to information. In addition, we wished to contribute to the
environmental protection without having anything printed on paper.

The Guide is available in two versions: in Greek and English. It is simple and can be used not
only by TCNs and stakeholders based in Greece, but also, in case of labour mobility, through-
out EU. For that reason, it provides access to other TU national points abroad through the

The present Guide is the outcome of a constant collaboration between the Migrant Point EKA
(Athens Labour Unions Organisation — EKA) and the Employability department of Generation
2.0 RED on advocacy, individual and group counselling of migrants and refugees.

Migrant Point EKA


https://www.unionmigrantnet.eu/

TRADE UNIONS

UnionMigrantNet

is a European network of contact points established, managed and sup-
ported by Trade Unions. The services provided by UMN contact points are aimed at pro-
moting the collective and individual interests and rights of migrant and mobile workers.
The UnionMigrantNet (UMN) was set up in 2013 as a network of local, regional and national
trade union structures that assists in the integration of migrants.

The services directed to the final users are provided face-to-face or online in different coun-
tries, as represented in the UMN portal as contact points.

The aims of the network are to:

* Strengthen trade union activities aimed at protecting the individual and collective
rights of migrants regardless of their legal status;

* Increase the visibility and accessibility of services and facilities supporting the in-
tegration of migrants in the host societies and local communities.

* Encourage, through support and good practices, trade union membership among
the migrant population;

* Facilitate dialogue and cooperation with other regional trade unions networks
focused on migrants’ activities;

* Encourage cooperation and support to migrants, among all trade unions in Europe;


https://www.unionmigrantnet.eu/

Migrant Point EKA

The was founded in 1910 and
is the biggest Regional Trade Union in Greece. EKA brings together work-
ers from sector and business primary Unions of the city of Athens and
the wider area of Athens for the protection and claim of professional,
labour and social rights of employees, as well as the development of
collective working consciousness.

EKA works in close cooperation with both
public authorities and representatives of
the Greek Civil Society in the field of mi-
gration and labour since the early ‘90s.
Following this tradition, the Migrant Point
EKA was created in 2006 and it is a part
of the UnionMigrantNet of ETUC as a
National Hub Desk.

The Migrant Point EKA provides legal and vocational individual and group counselling on
labour and social rights to all foreign citizens in Greece at regional, national and international
level, and it is the linking point on migration and labour integration between the Unions
members of EKA (Athens & Attica region), various CSOs including local migrant and refugee
communities, and public authorities.
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Tel.:
3 September 48 B, 104 33, ABrva
eka.migroffice@gmail.com


https://www.eka.org.gr/en/home

CIVIL SOCIETY

Generation 2.0 for Rights, Equality & Diversity

Wiy, Generation 2.0 for Rights, Equality & Diversity is a non-
= profit organisation consisted of people with different origins
"/,” W who work together to promote equal participation in a

diverse society, through the empowerment of individuals
and communities. It combines action and research, aiming
to promote human rights, equality and diversity, fight racism,
xenophobia and discrimination in general.

Generation 2.0
For Rights Equality & Diversity

Generation 2.0 RED offers free of charge the following services: Legal Counselling, Career
Counselling, Naturalisation Lessons and Greek Language Lessons.

At the same time, Advocacy is a significant action, in relation to second generation and migrant
population’s rights, and through the initiative “Diversity in the Workplace”, Generation 2.0
RED is developing a network comprised of companies towards inclusion at work.

Generation 2.0 RED participates and collaborates with the largest human rights networks in
Greece and Europe, claiming the rights of socially vulnerable groups, regardless of their origin,
nationality, religion, gender or sexual orientation. More specifically, Generation 2.0 RED partici-

pates in the (ENAR), the

(RVRN), the (PICUM), the
(ADL), the (ENPAD),

the , the

(ACCMR) and the Council of Migrant Integration of the City of Athens.
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http://www.enar-eu.org/
http://rvrn.org/category/english/
http://picum.org/en
http://www.adl.org/?referrer=http://test.g2red.org/el/2016/11/03/281/
https://www.enpad.net/EN/
https://www.youthdialogue.gr/en/national-dialogue-group/
http://athenspartnership.org/migrationrefugeescenter/
http://athenspartnership.org/migrationrefugeescenter/

Naturalisation Lessons

Generation 2.0 for Rights, Equality & Diversity
has been carrying out preparation courses for
the naturalisation procedure since 2016. Those
who wish to get naturalised, they first have to
successfully pass the exam for the Certificate of
Adequacy for Naturalisation (PEGP). This exam
includes a Greek language section (Reading,
Writing, Listening & Speaking) and questions
related to geography, history, political institu-
tions, and culture.

In these terms, continuing its action from the previous naturalisation system for which ap-
plicants were prepared for the oral interview, Generation 2.0 RED, nowadays, carries out
courses to support candidates who will sit for the PEGP examination. These courses are held
in collaboration with volunteer teachers, focusing on language lessons and, complementarily,
on the other subjects. In addition, one of the lessons of each learning cycle is dedicated to
the analysis and the explanation of the country’s political system and institutions presented
by the Legal Counselling department of the organisation, so that candidates can get familiar
with the demanding topics of the Item Bank of naturalisation.

Informative Sessions on Naturalisation

Generation 2.0 for Rights, Equality & Diversity carries out cycles of info sessions for indi-
viduals who wish to get naturalised as Greeks, so that they get informed on the steps they
should follow. More specifically, at the sessions the new naturalisation system is analysed,
including the exams for the Certificate of Adequacy for Naturalisation (PEGP), the application
for the naturalisation, the required supporting documents and the presumptions of the eco-
nomic and social integration, in particular the income criteria. The sessions are conducted
in person, in Greek language, by the organisation’s Legal department and they last about
2 hours. They take place either at the organisation’s premises or at migrant communities
and other organisations’ premises upon request. The participants are persons with migrant
background, who have already applied for naturalisation, or who wish to apply in the future.

Genération 2.0




Diversity in the Workplace Initiative

The official launch of “

]
» 2, DIVE RSITY ”in 2017 signified, also, part-

’0"\\ IN THE WORKPLACE nerships with companies and organisations

which would not only support the initiative,
but would, also, share the common vision of an equal and accessible work environment.

Today, more than 90 companies make up the Network, with 17 of them having already partic-
ipated in the trainings, whereas a great number
of companies has voluntarily participated in activities, aiming to the inclusion of people of
migrant background in the labour market, such as Speeches on various economy sectors and
Educational visits to workplaces.

The inclusion of companies in the Network is currently marked by
the signing of the , which was created based on
European standards and the law 4443/2016 on equal treatment.
A milestone concerning awareness raising and proper information
provision towards employers and their staff was the publication
of the 1st ,in 2019, with the
support of the , as well as the
creation and release of the first Greek Trademark advocating for
equal inclusion.

Intercultural Basketball Tournament “New Generation Got Game”

Generation 2.0 for Rights,
Equality & Diversity has been
organising since 2013 the in-
tercultural basketball tourna-
ment “New Generation Got
Game”, aiming to promote
social inclusion of migrants
and youth of migrant back-
ground. By attempting to in-
crease the visibility of youth
of different origins and the facilitation of the inclusion process and acceptance by the Greek
society, sports is perceived as a means of meaningful inclusion and interaction, by promoting
values such as the fair play and the respect among youth.

“

”is growing year after year and has now been established as a
celebration of sports, inclusion and diversity, with the basketball being embraced by concerts,
free activities for children, bazaar, etc. In the summer of 2023, the 6" tournament is going
to be organised with the title
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https://diversityintheworkplace.gr/
https://diversityintheworkplace.gr/
https://diversityintheworkplace.gr/diversity-2-0-trainings/
https://diversityintheworkplace.gr/signing-the-charter/
https://diversityintheworkplace.gr/diversity-2-0-an-employers-guide/
https://www.enar-eu.org/
https://g2red.org/el/category/new-generation-got-game/
https://www.youtube.com/watch?v=BgarfV3mU9M

Greek Forum of Migrants (GFM)

The Greek Forum of Migrants (GFM) is a network of

am=— EAAHNIKO | GREEK migrant organisations and communities in Greece.

®OPOYM | FORUM OF It was founded in September 2002, it functions as
METANAZITQON _ MIGRANTS 3 ynion - body, and its members today numbers
www.migrant.gr around 40 Communities-Organisations.

Their mission is the promotion of migrant’s integration by enhancing their individual and
collective responsibility and participation, through collaboration with institutions, NGOs and
society - on a national and European level.

Defending migrants’ rights and their equal labor and social integration is their main goal.

Ukrainian Women in Greece

In order to implement their work and actions,

they are activated in three different but inter-

dependent areas: in the communities of the

migrants themselves, in the Greek society, and
. in the Greek State, with its organisations and

ﬁn?:{':‘}lgﬁ":ﬁ'}ﬂ; = : institutions.

https://www.migrant.gr/

Tel.: 210-8831620

mm ' mw info@migrant.gr

an YKPAT 5
; \'?‘\s&’\ - 1‘{9

Support for women and women with children in Athens, in adapting
to a new place of residence, psychological support and assistance
in preserving, developing Ukrainian culture.

The Vari Humanitarian Aid Reception and Distribution Centre. 62 Evelpidon Avenue,
16672, Vari (https://goo.gl/maps/2a5NBbxNbmMLVn3D9),

Pre-registration via the link: https://surveyheart.com/form/635f8b5d734fee6laad-
cl76f

Individual consultations on adaptation to life in Athens.

Psychological support and referrals to a psychologist- Telegram channel “Psycholo-
gists for Ukrainians in Greece”, https://t.me/psychsupport

“Girls’ gatherings”- meetings for acquaintance and communication (every Saturday
at 17:00).

Assistance in case of gender-based violence and human trafficking.

Information seminars (issues of employment, legal, educational)
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https://www.migrant.gr/
mailto:info@migrant.gr
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https://surveyheart.com/form/635f8b5d734fee61aadc176f
https://t.me/psychsupport
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Learning languages (Greek, English, Ukrainian)
Circles and classes for women and children (shaping, yoga, dancing, trainings, mas-
ter classes).
Organisation and holding of fairs, concerts, festivals.
Organisation and holding of actions, rallies.
Theatrical performances and film screenings.
Library of Ukrainian books
fb: @ukrainianwomengr
Insta: @clubukrainianwomen
email:
Tel.: +30 694 901 2656, Anastasiya
Tel.:+30 690 758 8485, Hanna
Address: 4 Kapodistriou Str., Athens, 106 82 (

)

(Please attend after calling)



mailto:ukr.women.gr@gmail.com
https://goo.gl/maps/WaUowK41mjEppb966
https://goo.gl/maps/WaUowK41mjEppb966

BABEL

MIGRANTS MENTAL HEALTH

Babel

Babel Day Centre provides mental health service to migrants (in-
dividuals, families, children, adolescents and groups) since 2007 in
Athens, and rather in Kipseli, maybe the most multicultural neigh-
borhood of the city.

Babel’s main mission is the mental healthcare of migrants (regardless
their legal or residence status) living in Athens and distinguished with

the triple scheme of the migrant or refugee condition, a different ethno-cultural background
and the experience of mental disorder.

Emphasis is given to a customised approach and an individual treatment plan; both evolved
as a result of a consultation between the professionals and the beneficiary. A beneficiary-cen-
tered network is set up every time so that more needs are met.

The operation responsibility of Babel Day Centre is under Syn-eirmos Social Solidarity NGO

(

Paths to Integration

The project

completed in February 2022. g

started in June 2018 and was

Babel Day Centre.
S7m om0 WG of Socisl Soidarity

B
SAREL

The project’s aim was to support International Protection seekers
and beneficiaries to face everyday life challenges towards their
integration. It addressed individuals who received mental health
services at Babel Day Centre and planned to stay in Greece.

In the framework of the project, the following activities took place:

Paths to Integration

* One-to-one sessions, where an individualised support

plan was created, implemented and evaluated jointly by
the professionals and the beneficiaries

* Group meetings and workshops on topics that emerged from the one-to-one sessions
and aimed, apart from sharing information and familiarising the beneficiaries with
the Greek reality, to exchange experiences and networking among the individuals
that participated in the project

* Meetings with other organisations that provide services to our beneficiaries which
aimed to create small networks to ensure the provision of more comprehensive
support and care.

15


http://www.syn-eirmos.gr/

Finally, part of the project was the creation of a guide (Paths to Integration Toward a Method-
ological Framework of Support for Applicants and Beneficiaries of International Protection),
which is addressed to front-line professionals and aims to contribute through the experience
of the specific programme around the challenges and good practices that emerged during
its implementation.

The project was supported by the Open Society Foundations.

https://babeldc.gr/
Tel.: 210 8616280, 210 8616266
Email: babel@syn-eirmos.gr

We Need Books

We Need Books is working towards creating a socie-
ty free of discriminations by ensuring free access to
knowledge through a space that encourages commu-
nication, imagination and joy. In November 2019, it

NoAuyAwaoikh BipAoBfkn / Multilingual Library  opened Athens’ first multilingual library in Athens, in
MoAumoAttiopikd Kévrpo / Multicultural Center 1y lively and diverse area of Kypseli.

In the company of 15,000 books in 38 languages,
people of all ages and backgrounds meet, exchange
stories and overcome personal prejudices. In the
warm and welcoming space of the library, visitors
can work, read, borrow books or participate in the
activities that are organised for children and adults,
the many arts workshops, the parent group, the
language cafe and our educational activities.

https://weneedbooks.org/
Email: info@weneedbooks.org
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Refugee.Info Greece

Information and services on rights and procedures for refugee/asylum seekers in Greece

is an online website program of

REFUGEE INFO the NGO, International Rescue Committee Hellas, that

" \LI 5 provides mformat'.lon tg rgfugees.and asylum seek-

L= \J'IJ ers to support their social integration and to be able

to exercise their rights. The goal of the program is to

provide immediate, accurate, up-to-date, and useful information for them and their needs.

Since April 2022, Refugee.Info, the Mobile Info Team and the Greek Forum of Refugees have
joint forces to better meet the needs of applicants for international protection and refugees
in Greece.

More specifically:

* Information about asylum procedures, work rights, procedures related to public
documents, such as enrolling children in school or how to get an AMKA and many
more.

* Information and contact details for various services that are provided free of charge
including health services, language courses, work counseling, psychosocial support,
services for women and children and many more for each region/city in Greece.

¢ Direct Communication through the
Facebook page by sending a mes-
sage through Messenger.

_ _ _ o . EAAHNIKO ®OPOYM NMPOX®YION
The website provides information in English,

Arabic, Urdu, French, Farsi and Ukrainian and
you can send us a message on the
in any of these languages.

INTERNATIONAL MOB”_E

RESCUE |NF( TEAM

COMMITTEE
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https://greece.refugee.info/en-us
https://www.facebook.com/refugee.info/
https://www.facebook.com/refugee.info/

PUBLIC & LOCAL AUTHORITIES

National Centre for Social Solidarity

EKKA (Public Entity, supervised by the
Ministry of Labour and Social Affairs) aims

e E K K A at providing protection and psychosocial
[u] ] 0 B support to families and individuals that

EGNIKO KENTPO KOINONIKHI AAAHAEITYHI

well as poor housing/ homelessness.

To the implementation of the aforementioned mandate, EKKA operates:

18

. The National Emergency Social Helpline “197”, which op-

erates 24/7 throughout the week and the call is free.

. The National Child Protection Helpline “1107” is established

for the psychological and social support of children and
their parents that face problems or are in danger (due to
abuse, neglect, trafficking or are unaccompanied or sep-
arated children). The Helpline operates 24/7 throughout
the week and the call is free.

. Social Support Centres in Athens and Thessaloniki, staffed

with specialised professional (Psychologists and Social
Workers), who provide protection and psychosocial sup-
port services to individuals and families who face a psy-
chosocial crisis.

gender-based violence

escorts from rural areas.

24wpes

197

Trdtenrrad £ oy Aperng Karnorang Bonbe:
v Kbvrps Kaewrvats AMAAAR YOS,

experience a psychosocial crisis, as is do-
mestic violence and human trafficking, as

-

. Two (2) Shelters in Attica and Thessaloniki as a protective measure for women
and mothers with their children facing immediate and increased danger, due to

. Additionally, two (2) Social Shelters operate in Attica and offer temporary accom-
modation adult self-reliant persons, two or single-parent families, patients and their


http://www.ekka.org.gr

Migrant Integration Centre of the City of Athens

', Kévipo
A Koivotntas
Kévrpo ‘Evraine MeravaoTwv

The Migrant Integration Centre of the City of
Athens (KEM) operates as a local reference
point for the provision of specialised services
- psychosocial support, legal counselling and
information on social rights- to refugees and
migrants. There are, also, social inclusion ac-
tivities, such as Greek, English and IT courses,

professional counselling and intercultural activities.

For more information, please click here https://www.facebook.com/kemathens/

s il
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THE ROLE OF BUSINESSES

One of the services of the Diversity in the
Workplace by Generation 2.0 RED is the
Pre-selection, offered free of charge to
companies and organisations, wishing to
proceed with an inclusive recruitment of
candidates, who have been through the
Career Counselling service of the organi-
sation. The company benefited
from this service and is sharing with us
their experience.

2 IDIVERSITY  oriotie s concte of migrant bk

“nw” | IN THE WORKPLACE ground?

It was really interesting to work with people of another culture and get exposed to exclusion
experiences and to difficulties, which we usually see from a distance. It was significant for us
to comprehend the needs of our employee, to perceive their limits and our own ones and
live the refreshing air they brought with them. And for sure we made a new friend.

What was the greatest challenge in recruiting the candidate?

The greatest challenge in recruitment was possibly the lack of knowledge of the legislation,
unfortunately by all involved parties. This happens regardless of the candidate’s nationality,
the difficulty is more intense, however, in the case of a Third Country National. The employees
at the Insurance Institutions do not have the up-to-date information they should, and the law
indications or the ones by the business owners do not get always accepted.

How did you handle the obstacles you faced?

Even though our accountant handles our affairs with the Public Administration, in that case
we had to put a lot of personal effort to communicate with the administration and at the
same time to keep an honest communication with the candidate. It was a demanding time
that lasted several months and maybe created disbelief to the candidate.

What were the changes/adaptations you did, if you did, to ensure the candidate’s inclusion
in your business?

We went through a training period of the employee, mostly on the sustainability concept
which is not broadly known. No other changes were needed, but it is important perhaps to
mention that even if for us it was not a problem and no other adaptation was needed, the
employee spoke only English and that could perhaps make it difficult for other businesses.

20


https://3quarters.design/

What advice would you give to employers who wish to integrate Third Country Nationals
in the work environment?

Be patient throughout the recruitment procedure and try to be as much as explanatory and
communicative you can. We need to show trust to the employee and be open to new ideas,
which coming from another culture can surprise us in a positive way, make our work easier
and develop a trusting environment with the employee.

3QUARTERS is one of the first brands in sustainable fashion
Q"“ in Greece. The two siblings, John and Garyfalia, founded
L in 2015 one of the first circular companies in upcycling

ZOIIADTE

e N N i

awnings scraps, leftovers by the awning-installing busi-
nesses, into luxury, waterproof bags and accessories. Their products are designed, cut and sewed at
their atelier, located in their store, in the centre of the Athens, and each one is unique. Devoted to
the principles of sustainable design, John and Garyfalia work intentionally in small-scale production,

attempting to raise awareness in a slow, ethical and socially and environmentally conscious way.
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SYNERGIES

Athens Coordination Center for Migrant & Refugee issues — ACCMR

Coordination in support of Social integration & Cohesion

The Athens Coordination Center for Migrant & Refugee

ATHENS issues (ACCMR) was established in 2017 on the initiative
COORDINATION of the City of Athens.
CENTER

ACCMR operates as the first municipality — led coor-
dination hub in Greece that facilitates networking and
cooperation between the City of Athens and civil soci-
ety, international organisations and central government, with the aim of developing effective
integration policies.

At the same time, ACCMR has a central role in the formation, coordination and transfer/
exchange of know-how, within the “ " which so far consists of
18 Greek municipalities.

An important tool of ACCMR is the digital service mapping platform. This participatory tool
provides information on social programmes and services offered in Athens by public bodies
and non-governmental organisations, facilitating the work of professionals in their field.

Since April 2020, the International Organisation for Migration and the UN High Commissioner
for Refugees have been jointly supporting ACCMR on the basis of a trilateral cooperation
with the City of Athens.

Refugee Week Greece

Chrysaula Patsow LITIAR
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https://www.accmr.gr/networks/
http://www.accmr.gr/en

Cities Network for Integration (CNI)

@ Greek Municipalities together for a more inclusive society

The Cities Network for Integration (CNI) is a network of municipal-
C ITI ES ities across Greece that exchange and plan coordinated activities

N ETWO RK and interventions at local and national level, aimed at promoting

social integration of migrants and refugees and strengthening
for integration social cohesion.

The CNI, currently consisted of 18 Municipalities, launched its operations in January 2018,
based on a memorandum of understanding between the two largest Municipalities of Greece,
Athens and Thessaloniki. The memorandum lays the foundations for a common framework of
cooperation between the members of the CNI in the areas of the exchange of know-how, the
strengthening of infrastructure and human resources, the promotion of good practices, the
development of policies at the European, national, regional and local level, the participation
in funding proposals and the implementation of initiatives.

Since April 2020, the CNI is supported by IOM Greece and UNHCR Greece on the basis of a
trilateral cooperation with the City of Athens.

Member Municipalities: Agios Dimitrios, Athens, Thessaloniki, Chania, Delta, Heraklion,
Thessaloniki, loannina, Kalamaria, Karditsa, Katerini, Larissa, Livadeia, Neapoli — Sykies, Nea
Filadelfeia / Nea Chalkidona, Piraeus, Tilos, Trikala, Tripoli.

More information:

Meeting as part of the series of
seminars held in collaboration
with the Babel Day Center to
empower professionals in 11
Municipalities - members of the
CNLI in the field of psychosocial
support.
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TRADE UNIONS, CIVIL SOCIETY, PUBLIC & INDEPENDENT AUTHORITIES
FOR DISCRIMINATIONS AT WORK

“I learnt about the company through a friend. | did the application online, they contacted
me, and | passed the interview. We had been discriminated at all levels at the work: on the
schedule, on breaks, in relation to our African accent, in relation to our skin colour, our smell,
the annual leave, etc. All my African colleagues were facing the same issue. | don’t know
the exact number of us. A friend of mine told me that the organisation Generation 2.0 RED
combats discrimination and racism. So, | contacted for help.” (Moussa Sangare, President
and Coordinator of the Ivorian Community of Greece). Generation 2.0 RED focused on that
report, by gathering testimonials from the people who experienced discrimination and con-
tacted the HR representative of the company to further explore the company’s perspective.

Next, the Migrant Point EKA received from the organisation Generation 2.0 RED a group
complaint with documented testimonials from employees originating from African countries.
The anonymity of the people who were reluctant to provide personal data was preserved,
while 4 people requested that the complaint should be made by name. The case clearly con-
cerned breach of labour and social insurance rights, but there were, also, serious discrimina-
tion evidence, on which great emphasis was given for the proper management of the issue.

A series of meetings were held by the Migrant Point EKA with the employees, in collabora-
tion with a trade union in Telecommunications, which is member of EKA, as well as meetings
with the Greek Ombudsman regarding the racist behaviour faced by the employees, and the
Labor Inspectorate for the labour and social insurance disputes. Finally, a meeting was set
up at the Labour Inspectorate among the employees, representatives of EKA (Migrant Point
EKA & Telecommunications-Informatics Employees Union), a company representative and
the Greek Ombudsman, to complete the procedure, while interpretation was provided in
English and French. The intervention succeeded- the employees got paid, while the Ministry
of Labor got informed by the involved authorities on the case.
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For Rights Equality & Diversity

GENERATION 2.0 FOR RIGHTS, EQUALITY & DIVERSITY

Tel:
14 Eleftherias square

(Koumoundourou square), 105 53, Athens
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EIZATQriKo sZHMEIQOMA

H auénuévn LETAVACTEUTLKI EL0PON KAL N CUYKEKPLUEVN TIPOOdUYLKA Kataotacn otnv EAAGda
HeTa To 2014 amnaltnoav eupeleg kal yprnyopeg aAAayEC ou EMPETE VA PAPUOCTOUV OO TLG
TOTILKEC APXEC O OUVADELC TTOALTIKEC KOl SLOKNTIKEG HOUEC Kal eTt{TedA. 2TO VEO QUTO MAaioLo,
N oupPoAn tng Kowwviag twv MoAttwy pe Tnv eupeia évvola, kKaBwg Katl N cuvepyaoia pe
dladopec opyavwaoelc tne Kowwviag twv MoAttwy, cupumepAaufavouévwy Twy ZUVOIKATWY,
amodelxBnkav mMoAL enmwdeAE(.

OLTIPOKANOELG IOV aVTLPETWTTIeL N EAAGS A elval TTOANEG, SLOTL XpeldlovTal LoKPOTIPOBECEG
AUOELG, Lall HE CUYKEKPLUEVA LETPA VLA TNV QVTLLETWTILON TNG UTTOS0XNC LEYAAOU aplBuoU
LETOVOOTWY Kal TipoodUywv. ETOL, N TPEXOVOA KOTAOTACN QTALTEL TNV AVILUETWTILON TWV
EKTAKTWY QAVAYKWY LECW ATMOTEAECUATIKWY TIPAKTIKWY. ETMAEoV, XpeldleTal va ehappootolV
Sladopa PETPA EvTaiNG, LE TIPOTEPALOTNTA TNV TPOGRACN 0TNV ayopd epyaciag, Kabwg n
taon eival ot veoadiyBévteg MoAiteg Tpitwv Xwpwv (MTX) va mapapévouv otnv EANGSQ,
EVW Kal 0 aplBpog twy MTX mou Ba peteykataotabolv e AAAEC XwpPEeC TNG Eupwrning elvat
€EQALPETIKA TIEPLOPLOUEVOG.

To ¢pyo «UnionMigrantNet and Cities Together for Integration» otoyevUel otnv avtallayn
Kol LETADOPA YVWOEWY, EUTIELPLWY KOL BEATLOTWY TIPOKTIKWY YLA TNV vTa&n UETOEL 9 UEAWY
tou UnionMigrantNet (UMN) kat 8 Tomikwyv Apxwy armo MEVIE XWPeG TG EE, ouykekpluéva
To BEAyLO, TN BouAyapia, tnv EAAASQ, TNV Itakia kat tn 2Aofevia.

To €pyo otnv EAAGSQ ETUKEVTPWONKE OTLC TIPOOTIADELEG yla TNV EPYACLAKN €VTALN TWV UE-
TOVAOTWY, TWV ALTOUVTWY ACUAO KAl TwV TPoodUYyWV HECW ULAG TTOAUUEPOUG TTPOCEYYLONG.
H ocuvepyaoia petatl tng Aoung Metavaotwy EKA-To €Bviko 2npeio emadng tou AlkTuou
UnionMigrantNet otnv EAAGSa- Tou Arjpou ABnvalwv kat Tou opyaviopol Generation 2.0
for Rights, Equality & Diversity, oe cuvepyaoia pe TomikoUug dopeic mou acxoAouvTal Pe TNV
évtatn, umootnpilel tn SleukdAuvon TnNg long mPocBacng oTNV £pyacia OAWY TWV KATNYOPLWV
MNTX kal mpoeTolpacia yla TNy TaxUTEPN EPYACLAKN TOUC EVIaln.

‘Evag 6eUTtepog mUAwvag Tou €pyou ATav adlepwiévog ota Mpoypdupoata ApotBaiag Madnong
yla tnv

To EKA, o AQqpog ABnvaiwv & to Generation 2.0 RED, cuvepydotnkayv oe §pactnpLloTnTES
TIou oxetilovTal Pe TNV epyacia, omwe n mapoxn ekmaideuong 30 wpwv (SLadIKTUAKES Kal
14 Lwong) yla tnv €vtaén otnv ayopd epyaciag Kal TNV amaoXoAncLUOTNTA, TNV aflomoln-
on 6e€loTATWY KAl LKAVOTATWY 0TNV EAANVIKA ayopd epyaciag, TNV opyavwaon ekSNAWoewY
gualobnTomolnong OXETIKA e T 0dEAN Ao TNV evtaén otnv ayopd epyaciag Twy MNTX, Tn
dladoon Bivieo kal EvNUEPWTIKOU UALKOU Lo TNV EUALOONTOMOLNGN OXETIKA LE TOUC OTOXOUG
TOU €pyou.

H 16€a autou Tou Wnodrakol 08nyou KaAwv MPaKTIKWY yla TRV EViagn Twv MoALTwv Tpi-
TWV XWPWV 0TV ayopd epyacioag otnv EANASQ, ATaV Vo KATAOTHOEL OPOLTH TN CUYKEKPLUEVN
£PYACLO TWV TOTIKWY GOPEWY OTOV TOMEQ KOL VA TIPOoTIaBN oL va amotpeP el omoladnmoTe
6
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TIEPALTEPW EKUETAAEVON TwV MTX. Mpodavwg, évag cuvtopog O8nyoc dev umopel va me-
plAapBavel 6Aoug Toug apuodloug dopeic kal opyaviopuoUs, aAAd e0TLALEL OTLC CUMHAX(ES
TIou €xouv OnpoupynBel e Tov evepyd Slapecolafntikd poAo Twv EAARVIKWY ZuvSIKATWY
peTaty dnuociwv dopéwv kal Tng Kowwviag Twv MoAltwy yLa .oOTLUN Epyactakn évtagn.
Madli pe tov O6nyo, oL evdladpepoUeVoLl/e¢ UMopolV emiong va avatpeEouy ota

TIou SnpLoupynBnkav o0To MAALICLO TOU €PYOU OE GXECN HE TLG EOVIKEG
TUAOTIKEG §pACELS TwV eTalpwy 0TV EAAGSa KAl TO eEWTEPLKO, KAL TLG TOTUKEG BEATLOTEC
TIPAKTIKEC Kal §pacTnELOTNTEG yla TNV EVTa&n YEVIKOTEPA.

OL TpELg KUpLOL ETAlpOL-KABEVAG E TOV §LKO TOU CUYKEKPLUEVO POAO- QVTLITPOCWTIEUOLY
CUVETIWC €va Ao PaAEG ONLEIO AUECNC TIAPOXC UTIOOTNPLKTIKWY UTINPECLWY TwV MTX, dnwc
KOLL yLQL TTIOPOTTOUTIEG OTO EUPUTEPO SIKTUO TwV avtioTolywv Anpociwy dopeéwv kat Tng Kot-
vVwVLiaG Twv MoAttwv.

'OA\o TO UALKO 81adoong Tou €pyou, cuumepAapBavopévou autol tou Odnyou, anodaciotnke
va elval amokAelotikd Wndlakd. O Adyoc dev ftav Lovo n avianokplon o€ pla véa wndlakn
TPAYHATIKOTATA, AAAG Kal emeldr) o MANBLOUOC yla Tov omoio dnuloupynBnke o OdNyog
glval KLVoUUEVOG e oxeSOV amokAELOTIKA pooPBacn o€ mAnpodopleg peow SLadIkTuou.
EruumAéov, BéAape va cupBaloupe otnv mpootacia tou meptBAAAOVTOS Xwplg va ekTumwBel
Kaveéva UALKO 0To Xaptl.

O 06nyog eival labéoipog oe SU0 ekOOXEG: oTA EAANVLIKA KAl ayyALKA. Elval amAog kat pro-

pel va xpnotuomotnBel oxtL povo amo MTX kal evdladepouevoug dopeic ue €dpa tnv EANGSQ,

QAAAG Kal o€ EPIMTWOoN KVNTLKOTNTOC £pyaTkoU SuvapkoU o 6An tnv EE. Ma to Adyo auTo,

napexel mpoofaocn o€ GAAa eBvikd onpela emadwy TwV ZUVOIKATWY UECW TNC TAATHOPLAC
0TO €EWTEPLKO.

O napwv 08nyog elval To amoTtéAeopa ¢ ouvexoUg ouvepyaciag tng Aopng Metavaotwy
EKA (EpyatoUmaAAnAiko Kévipo ABnvwy — EKA) kal Tou TUAUatog AlaoxoAnoLpudtnTag Tou
opyaviopou Generation 2.0 RED yLa Tnv UTEPAOTILON, TNV ATOULKA KAl OpadIKr CUUBOUAEU-
TIKA LETAVOOTWY Kal TPoodUYwV.

Aoun Metavaotwy EKA
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UnionMigrantNet

To elval éva evpwmnaiko Siktuo onpeiwy emadng mou WpLBnke, Slaxelpiletal
Kol utootnpiletal and cuvdikata. OL UTINPEGCLEG TTOU TAPEXOVTAL Ao Ta onuela emadng tou
UMN otoxeUouv otnV mpowbnon Twv GUANOYLKWY KAl ATOMLKWY OUUDEPOVTWY Kal SLKOLw-
HATWY TWV LETAVAOTWY KL TWV HETAKLVOUUEVWY Epyalopévwy. To Siktuo UnionMigrantNet
(UMN) 16pUBnke to 2013 w¢ &va S{KTUO TOTUKWY, TIEPLPEPELAKWY KL EBVIKWY GUVSIKAALOTIKWY
Sopwv Tou uTtooTtnpilouy TNV évtatn TwV LETAVOOTWV.

Ot uTtnpeoieg mou amevBuvovTal 0Toug TEALKOUC XproTeg mapexovtal Sta {waong R dtadt-
KTuakd o€ SLAPOPEC XWPEC, OTIWG avTlmpoowTievovtal otny UAn UMN w¢ onpela emadnic.

Ol otdyoL Tou SIKTUOU elval oL €ENG:

* Evioxuon Twv cuVSIKAALOTIKWY SpaoTNPLOTATWY TOU ANOCKOTIOUY 0TNnV pooTtacia
TWV ATOLLKWY KOl CUANOYLKWY SIKOULWUATWY TWV UETAVOOTWY aveEAPTNTA Ao TO
KaBEOTWE MAPALOVHC TOUG 0TN XWPA.

* AUEnon TNG 0paTOTNTAC KAL TNG TTPOCRACIUOTNTAC TWV UTINPECLWY KoL SOUWV TToU
urtootnp{louv TNV €vtatn Twv LETAVAOTWY OTLE KOWWVIEG UTTOSOXAG KAl OTLG TOTUKEC
KOLVOTNTEC.

* EvBAppuvon TV LETAVAOTWY, HECW UTIOOTHPLENG KL KOAWY TIPAKTLKWY, TIPOKELULE-
VOU va y{vouv HEAN TwV GUVSIKOALOTIKWY OPYAVWTEWV.

* AleukoAuvon Tou SLaAdyou Kal TnNG cuvepyaoiag ue aAla mepldepetakd diktua
OUVOLKAALOTIKWY OPYAVWOEWY TIOU ETLKEVIPWVOVTAL 0TI OPACELS TWV LETAVACTTWV.

* EvBAppuvon NG cuvepyaciag Kal TNG 0TNPLENG TWV LETAVAOTWY amd OAA Ta CUV-
Swata otnv Eupwrnn.
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Aoun Metavaotwyv EKA

To &pUBnke To 1910 Kat elvatl
TO peyalutepo Mepldepelakd 2uvbikato otnv EANGSa. To EKA cuyke-
VTPWVEL £pyalOUEVOUC oo KAASLKA Kal ETIUXELPNUATIKA TTPWTOYEVN
Jwpuatela amo ABrva kat Tng eupUTEPNG TTEPLOXNG TNG ATTLKNAC yLa TNV
npootacia Kot SLekbiknon TWV EMAYYEAUATIKWY, EPYATLOKWY KL KOL-
VWVIKWY SIKALWUATWY TwV €pYalopévwy, KaBwe KaL TV avamntuén tng
GUAAOYLKNG €pYAOLAKAC OUVE(SNONC.

To EKA cuvepyaletal 0TeEVA TOOO UE TLG
SNUOcLEC APXEC OGO KAL UE EKTIPOCWTIOUC
™n¢ EAANVIKAC Kowwviag twyv MoAltwy
OTOV TOHEQ TNG LETAVACTEUONG KAL TNG
gpyaotag anod Tig apxeq e dekaetiag Tou
‘90. AkoAdouBwvtac autn Tty apadoon n

SnuloupynBnke
10 2006 Kal anoteAel HEPOC TOU SIKTUOU
UnionMigrantNet tn¢ ETUC w¢ €Bviko
onuelo emadng (Hub Desk).

H Aopr) Metavaotwv EKA Tap€xel VOLLLK KAl ETIAYYEALATLKE QTOULKA Kal opadik cuppou-
AEUTIKNA YLO EPYACLOKA Kal KOWWVLIKA Sikalwpata o€ 0Aoug Toug aAlodarmoug mMoAlteg otny
EANGSa oe epidepelako, Bvikod kat Stebveg emimedo kal anoteAel To onpelio cuvdeong yLa
TN UETAVAOTEUON KAl TNV €pyAOLaKn €VTagn UETALD TwV JwHaTelwy peAwv Ttou EKA (ABrva
& Mepldpépela Attikng), Staddpwv opyavwoewy TnG Kowwviag twv MoAltwy, cupneplappa-
VOUEVWY TWV TOTIKWY KOWOTATWY HETAVAOTWY KAl TPOohUYWY, Kol ANUOCLWY APXWV.

E .
Shin

TnA.
3nc¢ zemtepuPpiou 48 B, T.K. 104 33, ABrva
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KOINQNIA TON MOAITQN

Generation 2.0 for Rights, Equality & Diversity

Wiy, To elvat évag
= tn KepSOOKOTUKOG 0pYaAVIoUOG avBpwTiwy SladopeTIKAC

- 1 ’ r I3
'/,” W KQTaywyng Tmou ouvepyaovTal yla va mpowBbrioouy tny 1oo-

TUUN CUUUETOXN O€ ULO TIOAUTIOALTIOULKE KOWWVia, HECW TNG
eVOLVALWONG TWV ATOUWY KAl TWV KOWOTATWY. ZUVUAaleL
Sdpdon kat €peuva, Ue aTOXo TNV powbnon Twv avBpwri-
VWV SIKALWUATWY, TNE LOOTNTAG KAL TNG ETEPOTNTAG, TNV KATATIOAEUNGN TOU PATOLOLOU, TNG
EevodoBiag kal Twv SLakploswv v yEVEL.

Generation 2.0
For Rights Equality & Diversity

To Generation 2. RED mpoodépel Swpeav TIC mapakatw umnpecieg: Noulkr ZUUBOUAEVTIKN,
Epyactakn ZupBouAeutiky, MadBnuata Mpostolpaciag MoAtoypadnong kat Madriuata
Mwooopabelac.

MNapaAAnAa aokel Zuvnyopia avadopikd pe ta Sikalwpata tng SEUTEPNG YEVLAG KAL TOU
LETAVOOTEVTIKOU MANBUOUOU Kal avamtUooel éva SIKTUO €TALPELWY yLla TN cupmepAnyn
otnV epyaoia péow Tng npwtofouliag «Diversity in the Workplace».

JUUUETEXEL KL ouvepyaleTal Pe Ta peyalutepa diktua avBpwTivwy Sikatwudtwy tTng EA-
Aadag kal tng Eupwmnng, StekdikwvTag Ta SIKALWUATA TWV EVLOBNTWY KOWWVIKWY Opadwy,
avefapTATWG Kataywyng, eBvikotntag, Bpnokeiag, UAou 1 oe€ouaAikol TPOCAVATOALOHOU.
Mo cuykekpluéva, to Generation 2. RED CUUUETEXEL OTO
(ENAR), t0 (RVRN), Tnv
(PICUM),
(ADL), To (ENPAD), to
, 0TO
Kol To ZupBoUALo ‘Evtaéng Metavaotwy (ZEM).

TnA.:

MAateia EAevBepiag 14 (MA. Koupouvdoupou 14)
T.K. 105 53, ABAva

email:
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Mabfnpata Mpostopaciag yia tnv NMoAttoypddnon

To Generation 2.0 for Rights, Equality &
Diversity uhomote( and to 2016 pabnpata npo-
eTolaoiag yla tnv moAttoypddnaon. Oca dtopa
emBupovy va moAttoypadnBolv MpEmeL MpwTa
Va TIEPACOLV TIG EEETACELC yLa TO MloTomoLNTL-
KO Emapkelag I'vwoewy yla tnv MoAttoypddnon
(METM). Autéqg oL e€eTaoelg meplhapBdavouy tnv
evoTnTa TNG EAANVIKAG YAwooQg (Katavonaon Kal mapaywyn ypamntou Kot tpodoplkol Adyou)
Kal EpWTAOELS yewypadiag, LoToplag, MOATIKWY BECUWY KAl TTOALTIOUOU.

Y€ aUTO To MAaioLo, cuveyilovtag tn §pAdcn TOu Ao TO TPONYOUUEVO CUOTN A TTOAITOYpddN-
ong Omou TPoeTolale TOUG/TLG ALTOVVTEG/TEC yLa TNV podopLkh cuvévteuén, To Generation
2.0 RED vAomolel kUkhou¢ pabnuatwy umootneEng umoPndiwy mou Ba Swoouv eeTAOELC
yla To METT. Ta padnuata autd yivovtal pe tn cuvepyaoia eBeAovTpLwy EKMALSEVTIKWY, TTOU
eoTL@louy o€ BEpaTa YAWooag Kal OUUMANPWHATIKA TWV UTIOAOLTIWY YVWOTIKWY AVTLKELUEVWV.
Eniong, éva amo Ta pabnuata kabe KUKAOU apLEPWVETAL OTNV AVAAUCN Kol £ERynan Tou
TIOATEVU LATOG KAL TWV BECUWY TNG XWPAC ATO TO VOULKO TUAO TOU 0pYyaVLIOUOU UE OKOTIO OL
uroPndLol va e€olkelwBolv e Ta amaltntika Bépata tng Tpdnelag Bepudtwy.

EVNUEPWTIKEG ZUVAVTHOELS yia TV MoAttoypadnon

To Generation 2.0 for Rights, Equality & Diversity ulomolel KUKAOUG EVNUEPWONG TTPOG
atopa mou emBu oLV va oAttoypadnBouy, yia va yvwpilouv mola BAPaTta PETEL VA aKO-
AouBnoouv. JUYKeKPLUEVA, AVAAVETOL TO VEO oUOTNUA TIOALTOYPAdPNONG TToU EPAAUPAVEL
To 0Tadl0 TWV e€eTACEWY yLa To MioTomolnTiko Emapkelag I'vwaoewv yla tnv MNMoAtoypadnon,
TNV aitnon moAttoypddnong Kol To AmattoU eva SIKALOAOYNTLKA, TO TEKLAPLA OLKOVOULKC KAl
KOWVWVIKAG €vtagng kat 1oiwg ta eloodnuatika kpttipla. Ot evnuepwoelg yivovtal dta {wong
0Ta EAANVLIKA QIO TO VOULKO TUAKA TOU 0pyaviopoU Kal €xouv Stapkela mepimou SU0 wpeC.
MpayuatonotlolvTal eite ota ypadeia Tou opyaviopoU €(Te 0€ UETAVACTEVUTIKEC KOLVOTNTEG
Kal GAAOUC 0pyavLoUOUC ETELTA ATIO TIPOOKANGH TOUG. Ol CUUUETEXOVIEC KOL CUUUETEXOUOEG
glval ATopa LETAVAOTEVUTIKAC KATAYWYNG, oL £xouv NN katabéoel altnon moAttoypadnong
f emBupovV va katabBéoouv oTo UEANOV.

Genération 2.0




NpwtoBoulia Diversity in the Workplace

R "/// H emionun évapén tng dpdong «
Z » To 2017 onuave kat

f,?" o IN THE WORKPLACE ™ oUUTPan LE ETILYELPNOELG KAL OPYAVL-

OpOoUG TTou OxL povo Ba umoothpllay TNV
npwtoBoulia, aA\d Ba potpdlovtav amd KowoU To Opapa VOGS LOOTLUOU KAl IPooBACLUoU
epyactakol mepBaAlovtog. 2npepa, mavw amnod 90 etatpeieg anaptilouv To Alktuo, pe 17
amod QUTEC vaL €xouv ndn apakoAouBnoel TIC ekmaltdeVOELG TOU 0pyavIOoUOU yila Tn Alado-
PETIKOTNTA KaL TN ZuumnepiAnin oto epyactako neptBAaAov, evw pLeyahog aplBUoc eTalpeLwy
€XEL CUPUETAOYEL EBEAOVTIKA 0 OPACELC TTOU OTOXEVOUV OTNV €PYACLOKN EVTAln ATOUWY
LLETAVAOTEUTIKOU Tpod (A, omwe Ouhieg yia Stadopoug topelc tng Otkovopiag kat EmokéPelg
0€ £pYACLAKOUC XWPOUG. TNV évtaén Twv eTalpelwyv oto Alktuo onpatodotel n umoypadn
™ng , TIou dnuoupynBbnke BAcel eVpWTATKWY TTPOTUTIWY Kall
Baoiletal otov vouo 4443/2016 yla tnv LOOTLUN peTaxeiplon. Eva
0poonuo avadoplkd pe tnv evatocbntomnoinon kat tTnv KATAAANAN
EVNUEPWON £pYOSOTWV KL TOU TIPOCWTILKOU TOUG XAPAKTIPLOE TO
2019, pe tnv €kdoon Tou

, L€ uTtooTAPLEN TOU
, OTIWG Kal pe Tn dnuloupyla kat kukAodopia Tou TPWToU
eANVIkoU Trademark mou mpeoBeVeL TNV LOOTLUN cupmepAndn.

AwartoAttiopiko Toupvoud Mndoket «New Generation Got Game»

To Generation 2.0 for Rights, Equality & Diversity Slopyavwvel amo to 2013 to SlamoAltt-
OULKO Toupvoud pmdoket «New Generation Got Game» e otdxo TNV mpowdnaon TG LyLoUg
KOLWVWVLKNAC EVTOENG LETAVAOTWY KAL VEWV UETAVACTEVUTIKAC KATAYWYNC. 2TNV tpooTtabela
yla avénon TNG 0paToOTNTAG TWV VEWVY LE SLadOPETIKEG KATAYWYEGS KaL TN SLEUKOAUVON TNG
Sladikaoiag évtaéng katl amodoxng Toug amod TV EAANVLIKA Kowwvia, o aBAnTIopog yivetal
QVTIANTITOC WG LECO OUCLAOTIKAG EvTaéng katl aAAnAenidpaong, mpowbwvtag a&ieg omwg
QUTA TNG EVUYEVOUG AUIAAQC Kal TOU 0eBaCLOU avAUESA OTOUG VEOUC.

To «

» XpOVO UE TO XPOVO
HEYAAWVEL KAl €XEL TTAEOV
kaBlepwBel wg pLa yloptn
TOU aBANTIOMOU, TNC CUUTE-
pAnPng kat tng dladopetl-
KOTNTAG, UE TO UMAOKET vVa
TIAQLOLWVETOL OO OUVAUALEG,
Swpeav dpaocelg yla matdLa,
umalap K.d. To kaAokaipt Tou

2023 npokettat va detaxBel to 6° Toupvoud Ue Titho
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https://diversityintheworkplace.gr/el/
https://diversityintheworkplace.gr/el/
https://diversityintheworkplace.gr/el/signing-the-charter/
https://diversityintheworkplace.gr/el/diversity-2-0-an-employers-guide/
https://diversityintheworkplace.gr/el/diversity-2-0-an-employers-guide/
https://www.enar-eu.org/
https://www.enar-eu.org/
https://g2red.org/el/category/new-generation-got-game/
https://g2red.org/el/category/new-generation-got-game/
https://www.youtube.com/watch?v=BgarfV3mU9M

EAANVIKS Ddpouvp Metavootwy (EQM)

To EAANVIKO Dopoup Metavaotwy (EOM) eival éva
,‘4!_ EAAHNIKO | GREEK blktuo usrava’oreuul«bv opyoevo’ooswv Kol |<0le0tr']—
®OPOYM | FORUM OF TwV otnv EAAGSa. Aertoupyel wg deutepopabpio
METANAZTQN | MIGRANTS owpateio, 16pUBnke to ZemtéuPplo Tou 2002, Kal
www.migrant.gr Ta LEAN Tou onuepa aplBuouv nept tig 40 cuAdo-

VIKOTNTEC.

H amnootoAr] toug ivat n mpowBnon TNG EVIaéng TWV LETAVAOTWY EVIOXUOVTAG TNV ATOULKNA
Kal OUAAOYLKH €uBUVN Kal CUUETOXA TOUG, HECW CUVEPYAOiag pe Toug Beopolg, Tig MKO
Kal TNV kowwvia, og €BVIKO Kal eupwmnaiko emnimedo.

O BaolkOC OKOTIOC TOUG £(val N UTIEPACTILON TWV SIKAULWHATWY TWV LETAVAOTWY KAL N LOOTLUN
EPYQAOLAKN KAL KOWWVIKH €vtagn.

la TV vAoTmolnaon Tou €pyou Kal Twv SpAcEwWY
TOUG EVEPYOTIOLOUVTAL O€ TPELG SLaPOpPETIKOUG,
OAANAEVOETOUC OUWG, XWPOUG: OTLG KOLVOTNTEG
TwV (OlWV TWV PETAVACTWY, LECA OTNV EAANVL-
K kKowvwvia, kat otnv EAAnvikr MoAttela, pe ta
Tl DOPOYM | FORUM OF — ;o .

]'memn"_ CUH I Ocouuka opyava kat toug $popeic tng.

WwWw.Migrant.gr

,-'— EAAHNIKOD | GREEK

https://www.migrant.gr/
TnA.: 210-8831620
info@migrant.gr

%,\5,\ YKPAJ; 0%

Oukpavég Nuvaikeg otnv EAAGSa -_'I\cﬁ’ ﬁé}\a ’%.; \

= e =Y

YrooTAPLEN yLa yuvaikeg Kat yuvaikeg pe matdla otnv ABrva, umo- ’; iﬂ; = E
oTPLEN OTNV POCAPHOYN OTO VEO TOTO SLAPOVAG, PUXOAOYLKY 9;;} N S _f?
N <‘ :

uTtooTNPLEN Kal BonBela otn dlatrpnon Kal avamtuén tTng oukpa- e v

VLKA G KOUATOUPAC. : 4"-‘?_“‘_‘_'\?'..“\[0-)'

* To Kévtpo MapalaBnc kal Atavoprg AvBpwriotikng BonBelag teg Bapng, Aewdo-
po¢ EveAntibwv 62, Bapn (https://goo.gl/maps/2a5NBbxNbmMLVn3D9), 16672.
Mpoegyypadr LECW TOU ALVK:
https://surveyheart.com/form/635f8b5d734fee6laadcl76f

* EEQTOMLKEVEVN OUMBOUAEUTIKY WE TTPOG TNV Mpooapuoyn otn {wr otnv ABrva

e WyuyoAoylkr UTTOOTAPLEN Kal Ttapamounn og Puxoloyo- KavaAl Telegram «WuxoAdyol
yla Oukpavolc/éc atnv EAAGSa», https://t.me/psychsupport
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https://www.migrant.gr/
mailto:info@migrant.gr
https://goo.gl/maps/2a5NBbxNbmMLVn3D9
https://surveyheart.com/form/635f8b5d734fee61aadc176f
https://t.me/psychsupport
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«ZUVAVINOELG KOPLTOLWY» - CUVAVTHOELS YLa YVwpLLLa Kat emikowvwvia (kabe 2ap-
Bato otig 17:00).

BonBela oe meplotatikd €uduing Blag Kal epmopila avOpwmwy.

EvnUeEpWTIKA oeuvapla (Béuata anaoxoAnong, VOULKA, EKMALOEUTIKA)

EkpdBnon yAwoowv (EAANVLIKA, ayyALKA, OUKPOVIKA)

KUkAol kat Ta&elg yla yuvaikeg katl matdld (shaping, yloyka, xopog, ekmaldeVoeL,
Ttaéelc master).

Alopydvwon ekBécewv, CUVAUALWY, GECTIRAA

Alopyavwon 5pAcewV Kol OCUYKEVTPWOEWY

OEeQTPIKEC MAPAOTACELG KAl TTPOBOAES TAVIWY

BLBAL0OKN oukpavikwy BLBAlwy

fb: @ukrainianwomengr

Insta: @clubukrainianwomen

email:

TnA.: 694 901 2656, Anastasiya

TnA.: 690 758 8485, Hanna

Kamodiotpiouv 4, ABriva 106 82 ( )
(mpooéAleuon LoTePA Ao KANGON)



mailto:ukr.women.gr@gmail.com
https://goo.gl/maps/WaUowK41mjEppb966

BaBéA
il To BaféA Eekivnoe tn Aettoupyia Tou tov Nogufplo tou 2007 otnv
KuWéAn, pia moAumoALTlopkn cuvolkia tng ABrvag. Kupla amo-
O0TOAN Tou elvat n dpovtida tnc Puxikng vyelag TWy LETAVACTWY
(avetaptNTwe KABEOTWTOC MapapovnG) ou (ouv otnv ABRva kat
BABEA ol ortolot StakpivovTal peTtafy GAAWYV yla TNV TPLUTAN ETEPOTNTA
TOUG (LETAVAOTEUTIKY cUVONAKN, SladopeTIK €BVOTIOALITIOULKY Ka-
Taywyn Kat epmetpla Ppuxikng Statapaxng). Epdacn divetal otnv
EEQTOULKEULEV TTPOCEYYLON KAL TO ATOULKO OXESLO PPOVTISAC TIOU
EKTIOVE(TAL KAL TIPOKUTITEL WG ATIOTEAECUA SLATTPAYUATEUONC UETAEY TOU TTAQLOLOU KOl TOU
efumnpetoluevou. Kabe popd ouykpoTeital, yla tTnv KAAUL PN TwV avaykwy Tou, éva SIKTuo
ETUKEVTPWLEVO OTOV TEAATN.

WYXIKH YTEIA METANAZTON

H euBuvn Aettoupylag tou Kévtpou Huépag BaBeA avikel otn «Zuv-elpog» AUKE Kovwvikng
AMNAgyyUNG ( ).

Movonartia Evta§ng
To €pyo «Movonartia Evtagng» Eekivnoe tov lovvio tou 2018 kat
oAokAnpwBnke tov OeBpoudplo tou 2022.

To €pyo amOOKOTOUOE OTNV UTOOTHPLEN aLTOUVIWY Kal SLKaLoU-
xwv 61eBvol¢ mpooTtaciag oTLg MPOKANCELS TTOU AVTLUETWTII{OUY
KaBnuepLva kata Tnv mopeia évta&ng touc. AmeuBbuvotav oe av-
Bpwrouc mou AapPdvouy uninpeocieg PuxLkAG Lyeiag oto Kévtpo
Huépag BaBéA kal emBupolv va pelvouv otnv EAAASQ. TUyKeEKpL-
LEVa, 0TO TAALOLO TOU €pYOU TIpayATOTIONBNKAV:

ABfpe 2022

* ATOULKEC CUVAVTAOCELG, yLa TN Slapodpdwon, ebappoyn kat afloAdynon e¢atopl-
KeUEVOU oxeblou UTIOOTAPLENC, UE TNV ATIO KOWOU OUVELODOPA ETIAYYEAUATLWV
Kol wPeAOUUEVWY

* OMaSLKEC CUVAVTAOELC KOl £pYAOTNPLA YUPW Ao BEUATIKEG TTOU avadyovTay amo
TLC ATOWLKEG CLUVAVTNOELG Kal lyav w¢ aToOXo, TEPA amnod TNV MAnpoddpnaon Kat TNV
efolkelwaon Ue TN EAANVIKA TIPAYLATIKOTNTA, TNV avTaAAQyr EUTELPLWVY Kal TN SIKTU-
waon Twv avBpWIwV mou eAdUBavay UTtNPEGIEC ATIO TO CUYKEKPLLEVO TIPOYPALLLA

® JuvavtAoeLg Ue dopelc mou MapEéYouV UTINPECLEG 0TOUC EEUTNPETOVLLEVOUG, OL

omoleg amookomovoav otn dnpovpyla Pkpwy SIKTUWV yLa TN SlaodAAlon oAo-
KANPWUEVNC TTapOXNC dpovTidac kal UTTOOTAPLENC
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http://www.syn-eirmos.gr/

TENOG, KOLLUATL TOU €pYOU amoTtéAeoe n dnuloupyila plag rpotaonc pebodoloyikol mAoloiou
uUTtooTNPLENG aLTOUVTWY Kal StkalouYwV SleBvolg mpooTaaciag, o onoiog ansuBbuveTalL o
ETAYYEAUATIEG TTPWTNG YPALUNC KAL EXEL WC OTOXO VA OCUVELODEPEL TNV EUTIELPLO TOU CUYKE-
KPLULEVOU TIPOYPAUUATOC YUPW Ot TLC TTPOKANCELS KAl TIG KOAEC TIPAKTLKEC TTOU TTpoEkuay
Kata tn SLapKeL UAOTIOINGNG TOU.

H extéleon tou €pyou katéotn duvath pe Tnv unootApLen tou Open Society Foundations.

https://babeldc.gr/
TnA.: 210 8616280, 210 8616266
email: babel@syn-eirmos.gr

We Need Books

H opyavwon We Need Books epydaletal mpoc tn &n-
ploupyla plag kowwviag eAeBepng anod Slakpioelg
Slaodaiilovtag eAevBepn mpoofacn oTn yvwaon o€
€VaL XWPO ToU evBappUVeL TNV ETILKOWVWVLA, TN davta-
MoAuyAwoouch BighoBAKn / Multilingual Library ola kat tn xapa. To NoéuBpto tou 2019 eykatviaoe thv

MoAuttoAtTioutkd Kévtpo / Multicultural Center rtp(i)rr] T[O?\UV)\(UOOLKI"] BLB?\LO@I”]KH mge AGI"]VOLQ, otn
{wvtavr Kal TolkiAopopdn Kupean.

Avaueoa og 15.000 BiBAla oe 38 y\wooeg, dvBpw-
TIoL OAWY TWV NAKLWV Kal uTtIoBAaBpwVv cuvavTloU-
vTal, avTaAAAoooUV LOTOPLEG KaL EETTEPVOUV TIPO-
OWTIKEC TTpOKATAANPELG. 2TOV (e0TO KAl PLAOEEVO
XWPO TNC BLBALOBAKNC, OL ETILOKENMTEG UMOPOUV VAl
epyactolyv, va dtafdcouy, va davelotouv BLpAla
f VA CUUETACYOLV OTLC SpacTNPLOTNTEC TTOU 0p-
yavwvovTtal yla matdLd Kot LeyAAoUG, oTa TTIOAAQ
KQAAALTEXVIKA €pYQOTHPLA, OTNV OpAda yoVEWY, TO
language cafe, kal oTIq eKTIALOEUTIKEG paG SPATELG.

https://weneedbooks.org/
Email: info@weneedbooks.org
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https://babeldc.gr/wp-content/uploads/2022/04/%CE%9C%CE%BF%CE%BD%CE%BF%CF%80%CE%AC%CF%84%CE%B9%CE%B1-%CE%88%CE%BD%CF%84%CE%B1%CE%BE%CE%B7%CF%82-Final.pdf
https://babeldc.gr/wp-content/uploads/2022/04/%CE%9C%CE%BF%CE%BD%CE%BF%CF%80%CE%AC%CF%84%CE%B9%CE%B1-%CE%88%CE%BD%CF%84%CE%B1%CE%BE%CE%B7%CF%82-Final.pdf
https://babeldc.gr/
https://weneedbooks.org/
mailto:info@weneedbooks.org

Refugee.Info Greece

MAnpodopicg kal untnpeoicg yia dikatwpora Kot Stadikacisg yia tpdcdpuyeg/atouvieg
Aaoulo otnv EAAGSa

To Greece glval eva SLadLKTUAKO TPO-
REFUGEE INFO vpapua tng MKO, International Rescue Committee
’ Hellas, to omolo, mapéxel mMAnpodopieg o mpooduyec/
=Ml Jua ; Soec & :
(& 2 = LOOEG KAL ALTOVVTEC/QLTOUCEG AOUAO TIPOKELLEVOU VAL
otnpi&el TNV évtaén Toug oTnV Kolvwvia Kol va prmopouy
VO 0K OOUV TA SLKALWUATA TOUC. 2TOXOG TOU TTPOYPAUUATOC £(val va TAPEXEL AUECQ, OKPL-
Belg, EMKALPOTIOLNUEVEG, KAL XPNOLUES WG TTPOG AUTOUC KAl TIG AVAYKEC TOUC TANpodopieg.

Ao tov Ampiito tou 2022, to Refugee.Info, n opdda tou Mobile Info Team kat to EAANVLKO
Oopoup MpoodUywyv cuvepyalovTal KoL EVWVOUV TIC SUVAELG TOUC LE OKOTIO VA LKAVOTIOL-
NO0oUV KOAUTEPA TIC AVAYKEC TWV ALTOUVTWV/oucwy SLebvr mpooTtacia Kal Twv mpocodUywv/
Lloowv otnv EANGSQ.

To npoypappa mapéxel mAinpodoplec péoa amod tnv LotooeAidba kat tnv oeAidba oto Facebook.
Mo CUYKEKPLUEVA:

* [Anpodopiec oxetikd pe tic Stadikaoieg acUAou, Ta epyactakd dikatwuata, Stadt-
Kaoleg oxeTIKEC e Snuoola €yypada, OTwG TNV eyypadn TV maldlwy oTo oXoAelo
| mwg va BydAete AMKA kat ToANG dAAQ.

* Anpodopieg kal oTtolxela emikowwviag yia SLadopec umnpecieg oL omoleg ma-
péxovtal SwPeav OTWG Lyelag, LabnpatTa YAwooag, EpyacLlakr) CUUBOUAEUTLKY,
JUXOKOLVWVLKH UTIOCTNPLEN, UTINPEGLEC YLa YUVAIKECG Kol TTaS LA Kal TTOAAQ AAAa
yla kaBe meploxn otnv EAAGSQ.

* Apeon Emikolvwvia péoa amo
v ceAida oto Facebook oTéA-
VOVTOC HAVLU A LEow Messenger.

H LotooeAida mapéxel mAnpodopieg ota
AyyAkd, ApaBikd, Oupvtou, TaAAkd, Qap-
ol kat OUKpaVLIKA Kal PmopE(Te va EMLKOL-

) , ; ; INTERNATIONAL OBILE
VWVNOETE pall Toug o€ OTOLAdNTIOTE Ao

M
QUTEG TLG YAWOOEG, RESCUE |NFO TEAM

COMMITTEE

EAAHNIKO ®OPOYM NPOI®YION
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https://greece.refugee.info/en-us
https://www.facebook.com/refugee.info/
https://www.facebook.com/refugee.info/

AHMOZz101 ®OPEIZ KAI TONIKH AYTOAIOIKHZH

EOQvikO Kévipo Kowwvikic AAANAEYYUNG

To EKKA (NTMAA, emomntevdevo ano to

& Ynoupyeio Epyaciag kat Kowwvikwy

E a K - K a A - YnoBéoewv), 0To MAALCLO TNG ATTOCTOANG

e R T S S T R o o Tou, ou elval n mapéppaon otnv kpion,

TapEXEL MpooTacia Kal YUXOKOLWWVLIKNA

UTIOOTAPLEN OE ATOLA KAL OLKOYEVELEG TIOU

BLWVOUV KATOOTACELS KOLVWVIKO-OLKOVOULKAG Kplong, 0w elval Ta BUpata evdoolkoyeveLla-

kAG Blag kat Ta Bupata epnoplag avBpwnwy, kKabBwc kat oAiteg mou Staflovv oe emiodaln
oTéyn N elval aoteyol.

Ma tnv vhomoinon autol tou okomou to E.K.K.A Stabetet:

1. Tnv TnAedwvikn Mpapun Aueong Kowwvikng BonBelag
«197», n omola amoteAel TNV €BVIKN MPALUR EKTAKTNG

24 wpes
KOLWVWVLKNC avayknc, Le dwpeav kAron. Asettoupyel kabn- P
Hepwva og 24wpn Baon. I 9 7

2. Tnv EBvkA Mpapuun MNawdikng MNpootaciag «1107», og 24wpn
kaBnpeptvr) Baon oAOKANPO TOV XPOVO, TTOU TIOPEXEL UTIN- ot Ao st

Aveons
Kirenrvat, AMAAACY i,

peoieg emelyovoag PUYOAOYLKNG KL KOWWVLKAG 0TAPLENG
o€ madLd yLa {NTAHaTa mou Ta anaoxoAouv Onwce emiong,
Séxetal avadopec yia kakomoinon/ mapauéAnon matdLwy.

3. Ta Kévtpa KowwvikAg 2Trpteng oe ABrjva kat ©@scoalovikn,
OTEAEXWUEVA PE ELOLKEVEVO ETILOTNOVLIKO TIPOCWTILKO
(Wuxohoyol — Kowvwvikol Aettoupyol), dmou mapéxovtal
UTINPECLEC MPOOTAGIAG KAl PUXOKOWWVIKAC UTTOOTNPLENG

4. Tl tn dhotevia yuvalkwy Kal pnTépwy e ta matdld Toug- Bupdtwy Blag Stabétel
SV0 (2) Kataduyla dhoteviag o ATTikr kKal ©@ecoaiovikn.

5.3e Vo0 (2) Zevwvecg otnv ATtk tapéxetal dLhoevia Bpayxelag Sidpkelag oe

QUTO-£EUTINPETOUUEVA ATOUA KOL OLKOYEVELEG TIOU QVTLLETWTI{OUY KATAOTACELG
kplong f emopaAela oTEYNG.
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http://www.ekka.org.gr

Kévtpo Evraénc Metavaotwy tou Afuou ABnvaiwv (KEM)

To KEM Aettoupyel w¢ Tomiko onpeio avadopag

yla TNV TTapoxn €EELOLKELUEVWY UTINPECLWV- PUYO-
e o Kévt KOWWVIKAC UTIOOTAPLENG, VOULKAC GUUBOUAEUTIKAC
'{ Kolv‘é):ntus KOl EVAUEPWONG YL KOWWVLKA SLKOLWATO - O
Kévrpo Evragns Meravaorév  TTDOODUYEG KOL LETAVACTEG. Mpoodépovtal emi-

on¢ SpAOELS KOWWVLKAC EVTaEnG, OTIWE pabnuata

EAANVIKWY, ayyALKWY Kal TANPOhOPLKNC, ETAYYEA-
HOTIKA OUPBOUAEUTIKN Kal SLATIOALTIOULKEG OPATELC.

Ma meploocotepeg mAnpodopiec matiote edw https://www.facebook.com/kemathens/

19



https://www.facebook.com/kemathens/

O POAOZ TON ENIXEIPHZEQN

Mia amo TI¢ Spaocelg TNG MPWToBouAiac
Diversity in the Workplace tou Generation
2.0 RED eival to Pre-selection, mou mpo-
odepeTal Swpedv oe eTALPELEC KAl OpyavL-
OUOoUG IOV MIBUOVY VA TIPOXWPNOOUV O
OUUTEPIANTITLKEC TTPOOAAWELS e uTton)-
dla atopa ou €xouv eEuTinpeTnBEl amo
tnv Ynnpeoia Epyactaknc ZupuPouleutt-
KA G Tou opyaviouoU. H etalpeia
wdeANBnKe amod Tn Spacn auTr Kol LoLpa-
Cetal pall pag tnv epnelpia tne.

)_. (A
Wiy, D IV E RS ITY Mota Atav ta od£An TG anddacrg cag va
= npooAapete unoPr Lo LETAVACTEUTIKOU

,/I"\\ IN THE WORKPLACE npodiA;

Elxe moAU evbladépov va Souléoupe pe avBpwrmoug AAANG KouAToUpag, kot va ekteBolue
o€ eunelpleg amokAeLlopoU kal SUOKOALWY TTou cLVABwWG BAEMouUE amod pla andotacn. Htav
ONUAVTLKO yLa €LAC VA avTIANdBoUUE T AVAYKEG TOU UTTAAARAOU pag, va avtiAndBou e
Ta OLKA TOU Kall Ta SLIKA pag opla, kKal va {ooupe tn dpeokdada avavéwaong nou édepe padll
Tou. Kal olyoupa kavape évav kavouplo ¢iro.

MNowa Atav n peyalitepn npokAnon oth dtadikaocio tpooAnyPng tou unoPndLou atopou;

H peyaAltepn mpokAnon otn Stadikaoia mpooAnlng elvat pdAhov n EéAAeldn yvwong tng
vopoBeaiac, Suotuxwg amod MAeUPAC OAWV TWV EUMAEKOUEVWY. AUTO oupBaivel avetapTATWC
eBvikdtnTag tou unodnadiou, evtelvetal n SuokoAia, wotdoo, otnVv nepintwon vunoyrdlou
ToAlTn tpltng xwpag. Ot umtdAAnAoL kaBe aodhaAloTikol dopéa SV €XOUV TTAVTA TNV EVNLLE-
pwaon mou odeilouy, kat ot uTodeitelg tng vopoBeaiag amd alouc dopeic  toug (Sloug
TOUG ETXEPNUaTiES Oev yivovTal mavTta SeKTEG.

Nw¢ SLOXELPLOTAKOTE TOL EUMOSLA TTOU UIMOPEL VAL CUVAVTHOOTE;

MapotL cuVNBWE TLG OXECELG LOG LLE TO SNUOCLO TIG XELpileTal 0 AOYLOTAG UAG, O QUTAV TNV
nepimtwon kataBaAAape moAL MPOoWTILKH pooTtdBela yla va cuvevvonBoU e e Toug on-
HLOoLoUC dopeic Kal TapAAANAQ va KPATACOUUE Ula Slauyn emikowvwvia pe tov urtoidLo
UTTAAANAO. 'HTav pa amattnTikn meplodog mou KpATnoe aApKETOUC UAVEC Kol (Owg Adnoe Lo
atoBnon duomiotiag otov UTTAAANAO.

Moteg Atav oL aAAay£G/mPOCaPLOYEG TOU KAVATE, EGV UTHPXAV, Yia va Stacdalioste Tnv
€vtaén tou uoPRPLOU ATOHOU GTNV EMXELPNON OOC;

Mepaoape pa mepiodo exkmaidevong Tou UTTAAAAAOU, KUPLWE, OLWE, TIAVW OTLG EVVOLEC TNG
20



Buwopotntag nmou dev elval EUPEWC YyVWOTEG. Aev XpeldoTnkay AAAEC aAAayEC, aAAA (OwG
atllel va avadEPOUUE TWC, av Kal yla epag dev NTav mpoBAnua kal Sev analtoUoe KApLA
TipOoapPUoyn 0 UTTAAANAOG UIAOUGCE UOVO ayYALKA, Kol aUTO (owg va SUCKOAEPEL AAAEC UTIO-

b oLleg emixelpnoeLg.

Moo cupBouln) Ba divate otoug epyodateg mov B£Aouv va evtaouv noliteg Tpitwv Xwpwv
OTO EPYACLAKO TOUG tePLBAAAoOV;

OmAloTtelte e uTtopovh kaB’ 0An t Stdpkela Tng Stadikaoiag mpooAnyng, Kat mpoonadrote
va €{0TE 000 MEPLOCOTEPO AVAAUTIKOL Kal ETILKOWVWVLIOKOL Umopeite. Xpelaletal va delyvoupue
EUTLOTOOUVN OTOV £PYAlOUEVO KAL VA E(LACTE avolyTol o€ LOEECG, TTOU EPXOUEVEC A0 UL AAAN
KOUATOUpQ pImopel va pag Eadvialouv euxapLota, Vo KAVouV TNV epyaoia pag o eUKOAN Kal
VA KAAALEPYHOOULY TTEPLOCOTEPO TO KA{HQ EUTILOTOCUVNC LE TOV pYAIOUEVO.

To 3QUARTERS eivat éva arté ta mpwta brand BLwaotung

T E ™ pébac otn EAMGSa. Avo asérpia, o Mdvvnc kat n fapupa-
I e B % S’ Aa, (Spuoav to 2015 pia anod Ti¢ MPWTEC KUKALKEG eTaL-
pelec avwkukAwaonc (upcycling) Twv petadiwy tévtac mou

QATTOUEVOUV OTOUC TEVTAOEC, 0 TOAUTEAE(G, abdtaBpoyec ToaVTeC ko aeooudp. Ta TpoiovTa TouC lval
OXESLAOUEVQ, KOUUEVA KOL PAUUEVA OTO EPYACTNPL TOUC, TO 0r0l0 BploKETAL UECA OTO KATAOTNUA
TOUC, 0TO KEVTPO TNC AGrvag, kot kaGéva Touc elvat uovadiko. AECUEUUEVOL OTIC APYEC TOU BLWOLUIOU
oxebdtaouou, o lavvng kat n lapupalida epyalovtal oKOTLUA OTNV TOPAYWYN ULKPNG KALUAKAG, Tpo-
onadwvTac va evaLo9nNTOnmoLIoouV 0 apyo, NIIKO, KOWVWVIKA Kol TepltBallovtika ouveldnTto Tporo.
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ZYNEPIEIEZ

Kévtpo Juvtoviouol yia Bépata Metavaotwy kat Npoodpuywv — ACCMR

ZuVToVvIoUOG yia thv Kowwvikn Evtaén & Zuvoyr

KENTPO

LYNTONIZMOY ; . : g
To Kévtpo Zuvtoviopol yla Bépata Metavaotwy Kal

MpoodUywv (Athens Coordination Center for Refugee &
Migrant issues — ACCMR) 5pUBnke to 2017 pe mpwTo-
BouAla Tou Afuou ABnvaiwv.

To ACCMR eivat o emixelpnolakog KOPBog tou Anpou ABnvalwy yla Tnv éviaén LETavaoTwy
Kal tpoodUywV, Tou SLEUKOAUVEL TN SIKTUWON KAl Tn ouvepyaaoia pLeTaly tou Afpou ABn-
valwy Kal Tng kowwviag moAltwy, §1leBvwv opyaviopwy Kal KEVTIPLKAC Sloiknong, Le otoxo
TN XAPaEn AMOTEAECUATIKWY TIOALTIKWY EVTAENC.

To ACCMR, mapdAAnAa, €xel avaAdBel KEVIPIKO pOAO 0T SLOOPP WG, TOV CUVTOVIOUO Kal
n petadopd/avialayn texvoyvwoiag, 0To MAaiolo Tou « »,
€VOG OLIKTUOU 18 EAANVIKWVY S UWV.

‘Eva onuavtiko epyaieio tou ACCMR amotelel n wndlakn matdopua xaptoypddnong umn-
PECLWV. AUTO TO CUUUETOXIKO epyalelo, mapéxel TANPodOpPLES yLa KOWVWVLIKA TPOYPAULUATA
Kal UTtnpecieg mou mpoodEpovtal otnv ABRva amod dnuocloug Gopelc kal pn KUBEPVNTIKEG
0PYOAVWOELC, SLEUKOAUVOVTAC TOUG EMAYYEAUOTIEG TOU XWPOU GTO £€PYO TOUC.

To Kévtpo YuvtoviouoU, amd tov AnpiAto tou 2020 Aettoupyel pe Ty utooTApLEN Tou AteBvouc
OpyaviopoU Metavaoteuong katl tng'Ynatng Appooteiag tou OHE yla Toug Mpododuyeg otn
Bdon TplpuepoUg cuvepyaoiag pe tov Afjuo ABnvaiwv.

Refugee Week Greece

Chrysaula Patsow LITIAR
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https://www.accmr.gr/networks/
http://www.acccmr.gr

Alktuo NoAswyv yia tnv Evtaén

A ARpol tng EAAGSaG pall yia Lo TILo CUMITEPLANTITLKY) KoWwwvia
OR O ¥°
\S/ To Aiktuo NoéAewv yla tnv ‘Evtaén eival éva diktuo SApwy NG
EAGSag mou avtaAAacooouv Kat oxeSLalouy Hall KAAEC TIPAKTLKEG
A I K T Y 0 OTOV TOHEQ TNG EVTAENG LETAVAOTWY KAl TTPOadUYWY, TIPOKELLEVOU
I_I OA E Q N LEOW OUVTOVIOUEVWY §pAcEWV Kal TapeUPACEWY OE TOTILKO Kal

€0VIKO emtimedo va emtuxouv TNV eVOUVALWGN TNG KOWWVLIKAG

yia Tnv Evragn OUVOXAG.

Juotabnke tov lavoudplo tou 2018 otn BAon pvnuoviou cuvepyaciog LETAEY TwV AWy
ABnvalwv kal Oecoalovikng, oTo omoio UEXPL OUEPA CUVOALKA €XOUV pooxwpPnoeL 18
Anuol. To uvnpovio BETel TIg BAoelg evog kolvoU AALOIoU cuvepyaoiag LETAED TwWV HEAWV
TOU ALKTUOU OTOUG TOHELG TNG avTaAAayng TExVOyVwaolag, TG evOLVALWONG UTIOSOLWY Kal
avBpwrvou duvapLkol, TNS avadeLlENg BETIKWY TIPAKTLKWY, TNG AVATITUENG TIOALTIKWY O€
EUPWTIAIKO, BVLIKO, TtepLdEPELAKD Kal TOTIKO eTimed0, TNG CULUETOXNG O€ MPOTACELS XPN-
HOTOS0TNONC KAl TNG UAOTIOINONG TIPWTOROUALWV.

A6 tov AmpiAlo Ttou 2020, o AteBvng Opyaviouog Metavaoteuong kat n'Yratn Apuooteia
Tou OHE yia touc Mpooduyec umootnpilouv amod KowoUu To £€pyo Tou ALKkTUoU MoAswy yLa
Vv 'Evtaén otn Bdon tpluepolc cuvepyaciag pe tov Afuo ABnvaiwv.

210 Aiktuo MoAewy yla TNV Evtaén CUUUETEXOUY EWC OHUEPQ OL akOAouBol 18 Aol TNG Xw-
pag: Ayiou Anuntplou, ABnvaiwv, AéAta, HpakAelou, O@ecoalovikng, lwavvitwy, Kohapaptdac,
Kapbitoag, Katepivng, Aaploaiwv, AeBadéwv, NeamoAng — Zukewv, N. ODAadérdeLlag- XaA-
kndovag, Melpalwg, THAou, Tpkkaiwv, TplrmoAng, Xaviwy.

Meploodtepa:

Zuvavtnon oto nmAaiolo tng
OELPAC oeuLVapiwy Tou mpay-
yatorotn9nkav o€ oUVEP-
yaola ue to Kévtpo Huépag
BaBEA yia tnv evbuvauwaon
enayyeAuatiwy o€ 11 Arjpouc
— UEAN Tou Atktuou lNoAewv
yla tnv Evtaén atov TOUEN TG
YUxoKoWWVIKAC UTtooTPIENG.

23


https://www.cnigreece.gr/

ZYNAIKATA, KOINQNIA TON NOAITQON, AHMOZIEZ & ANEZAPTHTEZ
APXEZ A Tiz AIAKPIZEIZ 3TON XQPO EPrAzIAZ

«EuaBa yia tnv etaupeio amd Evav @ido. Ekava tnv aitnon Stadiktuaka, entkotvwvnooy uodi
UoU KoL mépaoa TN ouVeEVTeUén. Eixaue umootei Stakpioelc o oAa ta ertineda otn Soulsia:
yLOt TO TTPOYPAUUQ, VLo To SIAAEIUUQTO, OE OXECH UE TNV NPPLKAVIKY TIPOPOP LG, O OXE-
ON UE TO XpWHA TOU SEPUATOC UaG, TN LUPpwOLA pac, ThV adela yia Stakoméc k.Art. OAot ot
Appikavoi ouvadelpol pov avtiuetwriay 1o idto Béua. Acv EEpw Tov akplBn aptOuo uog.
Evacg @idog pou eime otL 0 opyaviouoc Generation 2.0 RED katamoAeua ti¢ Stakpioelg kat
ToV patolouo. Etat emikowwvnoa yia Bondeta». (Moussa Sangare, Mpdedpog kal ZUVIOVIOTAC
Kowotntag Aktrc EAedavtootol EANGSOC). To Generation 2.0 RED eotiace otnv avadopd
QUTN, CUYKEVIPWVOVTAC LOPTUPLEG amd Toug avBpwroug ou Blwoav Tig Slakploelg kal npbe
o€ eTkowvwvia pe exkmpoowro HR ¢ eTapeiag yia va dtepeuvnBel kal n omtikr) Tng eTalpeiac.

>Tn ouvéxela, n Aopry Metavaotwv EKA €Aafe amo tov opyaviopod Generation 2.0 RED
opadikn KaTayyeAlo HE KATAYEYPAUUEVES LAPTUPLEG EpYAlOUEVWY PE KATAYWYH ATIO XWPEG
™¢ Adplknc. AtatnpnBnke n avwvupia Twy atopwy mou dlotalav va SWoouV MPOCWTTLKA
Sebopéva, evw 4 atopa {ATnoav va yivVEL OVOUAOTLKA N avadopd. H umtdBeon adopovoe oa-
dWw¢ epyaotakd kal aohaAloTIKA Skatwpata, aAAd uTtpxayv Kal coBapeg evoeifelg dLakplong
oTLC ortoleg 66BNnke WSlaitepn Eudaon yla tn cwotn Slaxeiplon Tou Béparoc.

H Aoun Metavaotwv EKA mpayuatonoinoe pia 0eLpd CUVAVTHNOEWY LE TOUG EPYALOUEVOUC
o€ ouvepyaola Ue cwpatelo otov Ywpo Twv TNAEMKOWWVLWY, TIou elval LEAoC Tou EKA, kabwg
KOLL CUVOVTHOELG LE TOV ZUVHYOPO Tou MOALTN yla TN patoloTIKy cupmepldopd mou SExTnKay
ol epyalouevol kal pe tnv EmBewpnon Epyaciag yla Tic epyatikég kal aoPaAloTikeS Slapopéec.
Téhog, cuvblopyavwbnke ocuvavinon otnv EmBewpnon Epyaciag petall Twv epyalopévwy,
eKTpOoWTNWY Tou EKA (Aopr Metavaotwy EKA & Jwpateio EpyatoUmaAAnAwy TnAEmIKOWW-
VIWV-MANPOPOPLKAG), LE EKTPOOWTIO TNG ETALPE(AG, KABWC KAl TOU Zuvnyopou tou MoAitn
yla TNV oAokAnpwon tng Stadikaoiag, evw unrpée Slepunveia ota ayyAlkd Kat YoAAkda. H
napépBaon METUXE, oL epyalopevol MANnpwOnKav, evw yla tTnv unobeon evnuepwbnKke amo
TIc Apx€c mou evemAdaknoav to Ynoupyeio Epyaciac.
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EPTATOYNAAAHAIKO KENTPO AOGHNQN

3nc¢ zemtepPpiou 48 B, T.K. 104 33, ABrva

1
W !/,,

-
-
e~
’5’" 1\

Generation 2.0
For Rights Equality & Diversity

GENERATION 2.0 FOR RIGHTS, EQUALITY & DIVERSITY

Mhateia EAeuBeplag 14

(M\atela Koupouvdoupou) ABrva, 10553
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http://www.eka.org.gr
https://www.google.com/maps/place/%CE%95%CF%81%CE%B3%CE%B1%CF%84%CE%BF%CF%8B%CF%80%CE%B1%CE%BB%CE%BB%CE%B7%CE%BB%CE%B9%CE%BA%CF%8C+%CE%9A%CE%AD%CE%BD%CF%84%CF%81%CE%BF+%CE%91%CE%B8%CE%AE%CE%BD%CE%B1%CF%82/@37.9888777,23.7271148,17z/data=!3m1!4b1!4m5!3m4!1s0x14a1bddd3a1d05b1:0x5f6c673adf2ae2ca!8m2!3d37.9888734!4d23.7293035
mailto:ekagram@otenet.gr
https://g2red.org
tel:+302130884499
mailto:info@g2red.org
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